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Business Case 
The text below can be tailored to support you in presenting a business case that 
demonstrates the value of this opportunity to your employer.  

Dear …, 

I wanted to share an opportunity for our organisation to develop and strengthen our 
inclusion work for LGBTQ+ people. The Stonewall Workplace Conference takes place 
on the 17 March 2023 and is the leading event of its kind in Europe that focuses 
specifically on LGBTQ+ workplace inclusion.  

We know there’s a long way to go before every LGBTQ+ person can achieve their 
potential professionally. Stonewall’s LGBT in Britain – Work report found that more 
than a third of LGBTQ+ staff have hidden or disguised the fact that they are LGBTQ+ 
at work over the last year because they were afraid of discrimination. Almost two in 
five bi people aren’t open with anyone at work about being bi; this number rises to 
one in four trans people who aren’t open about their identity with anyone in the 
workplace. In addition, this research found that 11 per cent of trans people had lost a 
job in the last year because they were LGBTQ+.  

As an organisation we’re making great progress in being an employer of choice for 
LGBTQ+ people, but we know there’s always more we can do. This is a great 
opportunity for us to demonstrate our commitment to LGBTQ+ inclusion and put in 
place best practice to support our staff and service users.  

The event will support our D&I programme across a broad range of LGBTQ+ inclusion 
topics, all of which will enable me to contribute to an inclusive organisational culture 
here at [INSERT ORGANISATION]. The day will host a series of workshops, inspiring 
speakers and the opportunity to network with other D&I leaders and HR 
professionals. The event has been designed to address the challenges that 
organisations face in creating inclusive workplaces and build practical action plans to 
support our inclusion work.  

Stonewall are offering digital tickets as well as in-person tickets this year, so this 
may be a useful way for us to engage our colleagues across the UK to learn more 
about LGBTQ+ workplace inclusion. The feedback from their last conference has 
been overwhelmingly positive, with 92% of participants rating the conference as 
either excellent or good in 2022.  

As this event provides a tangible benefit to our organisation’s D&I work, I would hope 
that we could secure budget from our D&I budget. Discounts are available as part of 
our Diversity Champions membership so we’re able to save on tickets!  

Thank you for your continued support of LGBTQ+ inclusion. 

 

https://www.stonewall.org.uk/lgbt-britain-work-report

